
R-t 3-104 

RESOLUTION 

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT 
BETWEEN THE NASHUA BOARD OF POLICE COMMISSIONERS AND 

TEAMSTERS LOCAL 633 FROM JULY 1, 2011 THROUGH JUNE 30, 2014 AND 
AUTHORIZING THE TRANSFER OF $10,652 FROM DEPARTMENT 194, 

CONTINGENCY, ACCOUNT #70150 " CONTINGENCY FOR NEGOTIATIONS" INTO 
DEPARTMENT 150, POLICE, ACCOUNT #51900 "PAYROLL ADJUSTMENTS" 

CITY OF NASHUA 

In the Year Two Thousand and Thirteen 

RESOLVED by the Board of Aldermen of the City of Nashua that the cost items of the 
attached collective bargaining agreement between the Nashua Board of Police Commissioners and 
Teamsters Local 633 are approved. The collective bargaining agreement covers the period from 
July 1, 2011 through June 30. 2014. 

In addition, this resolution authorizes the transfer of $10,652 from Department 194, 
Contingency, Account #70150 "Contingency for Negotiations" into Department 150. Police, 
Account #51900 "'Payroll Adjustments1' for the purpose of partially funding FY2013 base salary 
adjustments contained in the agreement. 





LEGISLATIVE YEAR 2013 

RESOLUTION: R-13-104 

PURPOSE: 

ENDORSERiS): 

Approving the cost items of a collective bargaining agreement 
between the Nashua Board of Police Commissioners and 
Teamsters Local 633 from July 1,2011 through June 30,2014 
and authorizing the transfer of $10,652 from Department 194, 
Contingency, Account #70150 "Contingency for Negotiations" 
into Department 150, Police, Account #51900 "Payroll 
Adjustments" 

Alderman Lori Wilshirc 

COMMITTEE 
ASSIGNMENT: 

FISCAL NOTE: The cost analysis is attached. 

ANALYSIS 

This resolution approves the cost items of a collective bargaining agreement between the City of 
Nashua Board of Police Commissioners and Teamsters Local 633. The Agreement has a term of 
three (3) years, commencing on July I, 2011 and expiring June 30, 2014. The board of aldermen 
must vote whether or not to approve the cost items of this contract within thirty (30) days of receipt. 
RSA 273-A:3 II (c). The resolution also authorizes the transfer of funds from "Contingency for 
Negotiations" into "Police-Payroll Adjustments" to partially fund the FY2013 base salary 
adjustments contained in the collective bargaining agreement. 

Charter Sec. 53 permits the Board of Aldermen to transfer any unencumbered appropriation 
balance or any portion thereof from one department, fund or agency to another. 

NRO § 5-130, H provides that "when proposed legislation to transfer or reappropriate a 
particular appropriation or portion thereof has had its first reading, such funds shall not be 
expended or transferred while the legislation is pending". 

Approved as to account 
number and/or structure, 
and amount: 

Approved as to form: 

Financial Services Division 

Office of Corporation Counsel 

Bv: ^Th--UV-&U ^ Q j ^ u h u 

Date: April 4,2013 





City of Nashua 
Police Teamsters Contract Analysis 4/1«013 

Line No. Description 

1 Number of Employees In Analysis 
2 Base Salary Increases 
3 
4 Base Pay Calculations 
5 Base Pay Calculations 
6 Base Salary Increases 
7 
8 Total Base Pay 

9 $ Change over Prior Year 

io Real Annual % Increase over Prior Vear 
i t 
12 Other Salary Costs 
13 Overtime 
14 Longevity 
15 Educational Benefits 

16 Total Other Salary Costs 

17 S Change over Prior Year 

16 Real Annual Increase over Prior Year 
19 
20 Total Base Pay and Other Salary Costs 

21 $ Changs over Prior Year 

22 % Change over Prior Year 
23 
24 
25 Retirement Costs 
26 Pension <NHRS • 6.00% FY12 513,10.77% FY14> 
27 FICA and Medicare 
28 Total Retirement Costs 

29 $ Change over Prior Year 

30 % Change over Prior Year 

31 

32 Insurance Benefits Costs 

33 Medical Insurance Costs (llncreases 6% (FY13) and 3% (FY14) 
34 
35 
36 Subtotal - Medical Costs to City 
37 Dental Insurance Costs 
38 Life Insurance Costs 

39 Total Insurance Benefits Costs 

40 $ Change over Pnor Year 

41 % Change over Prior Year 
42 
43 Total Costs 

44 (Change over Prior Year 

45 % Changs over Prior Year 
46 
47 Average Annual Total Compensation Package 
48 Average Annual Increase per Employee 
49 Average Percentage Increase per Employee 

Base FY12 FY13 FY14 

31 31 31 31 
$ 600 » 600 » 925 

1 1,127.834 S 1,127,834 S 1,146,434 S 1,165,034 
s 18,600 i 16.600 S 28.675 

t 1,127,(34 $ 1.146.434 $ 1,165,034 s 1,193,709 

t 18,600 $ 18,600 » 28,675 
1.6% 1.6% 2.5% 

$ 27.000 $ 27,000 S 27.000 s 27,455 
4.900 9,800 9.800 9,800 
3.000 3,000 3.000 3.000 

$ 34.900 $ 39.800 » 39,800 $ 40,255 

$ 4,908 i • s 455 
14.0% 0.0% 1.1% 

$ 1,162,734 » 1,186,234 * 1,204,834 $ 1,233,965 

s 23.500 s 18,600 t 29,130 

2.0% 1.6% 2.4% 

s 106.232 s 104,125 $ 105,761 s 132,575 
88.949 90.747 92.170 94,398 

i 195,181 t 194.872 $ 197,931 i 226,973 

$ (309) s 2,750 $ 29,042 

-0,2% 1.4% 14.7% 

s 444.761 s 423.984 $ 432,712 $ 415.886 

t 444,761 s 423,984 $ 432,712 i 415.886 

3,797 3.797 3,797 3.911 
t 448,558 $ 427,781 $ 436,509 * 419.797 

(20,777) 8,728 (16,712) 

-4.6% 2.0% -3.8% 

t 1,806.473 $ 1,808,887 $ 1,839,275 $ 1,880,735 

i 2,414 t 30,388 $ 41,460 

0.1% 1.7% 2.3% 

t 58,273 $ 58,351 $ 59,331 % 60,669 
$ 78 t »80 $ 1,337 

0.1% 1.7% 2.3% 
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Teamsters Contract - FY 12. L3. 14 30 

ARTICLE 1 
PREAMBLE 

Pursuant to New Hampshire RSA 273-A, and other applicable laws and statutes, this 
Agreement has been entered into by the Nashua Board of Police Commissioners, hereinafter 
referred to as the "Commission" and the Teamsters, Local 633, and the civilian employees of 
the Nashua Police Department, as listed under the current PELRB Certification of 
Representative, hereinafter referred to as the "Union." Both parties agree to be bound by the 
provisions of this Agreement 

NOTE: All references herein to the masculine gender shall be construed to include the 
feminine, and all singular to include the plural. 

ARTICLE 2 
RECOGNITION 

As defined in Article 1 above, the Commission recognizes, in accordance with RSA 273-A only, 
the Teamsters Union as the sole and exclusive representative for the included civilian 
employees of the Nashua Police Department excluding probationary employees as defined in 
Article 3 of this contract, for the purposes of collective bargaining with respect to wages, hours, 
and other terms and conditions of employment 

ARTICLE 3 
DEFINITIONS 

A. COMMISSION: The Nashua Board of Police Commissioners. 

B. CHIEF: Chief of Police of the Nashua, New Hampshire, Police Department. 

C. DEPARTMENT: The Nashua, New Hampshire, Police Department 

D. CITY OF NASHUA: The City of Nashua, New Hampshire. 

E. EMPLOYEE: As identified on State of NH, Public Employees Labor Relations 
Board's Certification of Representative form in accordance with RSA 273-A. 

F. GRIEVANCE: A written complaint signed by one or more employees and the 
Union, or the Commission or Department which alleges a violation, 
misinterpretation or misapplication of any grievable provision of this Agreement 

G. GRIEVANT: The person or party filing and signing the grievance. 

H. MANAGEMENT: The Nashua Board of Police Commissioners, the Chief of 
Police, the Deputy Chief of Operations, Bureau Commanders, or their designee. 

I. PARTIES: The Commission; the Union. 



Teamsters Contract - FY 12. L3. 14 30 

J. RESPONDING AUTHORITY: The person or party to whom the grievance is 
presented. 

K. UNION: Teamsters Union, Local 633. 

L. PROBATIONARY EMPLOYEE: An employee who has been hired, recently 
promoted, or transferred and serving a six (6) month probationary period. The 
probationary period may be extended another six months (one year total 
probationary period) due to the performance of the employee. The probationary 
period for a non-experienced Detention Specialist is one year. 

M. ESSENTIAL EMPLOYEE/PERSONNEL: An employee that is essential to 
maintain the 24-hour operations of the Nashua Police Department as determined 
by the Chief of Police or designee. 

N. NON-ESSENTIAL EMPLOYEE/PERSONNEL: An employee that is not usually 
essential to maintain the 24-hour operations of the Nashua Police Department as 
determined by the Chief of Police or designee; however, this condition may 
change due to emergencies that could occur. 

O. REGULAR EMPLOYEE: A full-time employee that has completed a 
probationary period. 

P. ADMINISTRATIVE BUREAU: A bureau within the Nashua Police Department 
responsible for the compensation of department employees. 

Q. DETENTION SPECIALIST: A non-exempt, and essential position that is 
trained, or must qualify at specified times, to perform specialized duties. The 
position shall perform those duties in the booking, care, and custody of prisoners. 
Additionally, the position has the responsibility of assuring the upkeep and 
maintenance, to include periodic searches, of the Detention Area. 

R. MERIT EMPLOYEE: A Nashua Police Department civilian employee who is not 
covered under this Agreement. 

ARTICLE 4 
STABILITY OF AGREEMENT 

No amendment to, modification of, or change in, the terms or provision of this Agreement shall 
bind the Commission or the Union unless made and executed in writing and signed by an 
authorized representative of each party. 

ARTICLE 5 
OPEN SHOP 

Membership in the Union is not compulsory. Employees may join or not, maintain, or resign 
membership in the Union at their sole discretion. Nothing in this Agreement shall be construed 


